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Stryker Benefits Summary 
Stryker is pleased to provide you with this summary plan description 
(“SPD” or “Benefits Summary”) describing the healthcare, welfare and 
retirement benefits available to eligible Stryker employees as of 
January 1, 2014. 

When the unexpected occurs—a serious illness, a long absence from work, 
even death—we count on Stryker-sponsored healthcare and welfare 
benefits for financial protection. In addition, Stryker Corporation sponsors 
the Stryker Corporation 401(k) Savings and Retirement Plan so that you 
and other employees of Stryker and its participating subsidiaries (all 
referred to in this Summary as the “Company”) may save for retirement on 
a “before-tax” basis. The benefits provided under the 401(k) Plan are in 
addition to Social Security. 

To get the maximum value from your benefit plans, you need to 
understand how they work: what’s covered, what’s not, who is eligible and 
when. This Stryker Benefits Summary provides information about the plan 
provisions and guidelines governing your healthcare, welfare and 
retirement benefits.  

The information presented in the Benefits Summary makes it easy to 
understand your benefits. Consider this handbook, which is available in 
print and online at totalrewards.stryker.com/spd, your first resource 
whenever you have a question about what is covered, how to file claims or 
your rights as a plan participant. The benefits described are summaries of 
the official plan documents and contracts, which govern the plans. They 
are written in plain language to help you understand how the plans work. 

When you have questions that are not answered here, please refer to the section called 
Contacts. The information provided in the Contacts section includes toll-free phone numbers 
and web site addresses for Stryker’s claims administrators and insurance carriers. Please 
contact the claim administrators or insurance carriers first when you have questions about 
coverage or claim status. As always, your Benefits Representative is also available to assist 
you with complex questions or situations that require special handling.  

For More 
Information  
Administrative details 
and procedures for 
Stryker’s healthcare 
and welfare plans can 
be found in the Your 
Rights and 
Responsibilities 
section. 
(Administrative 
information about the 
401(k) Savings and 
Retirement Plan is 
included within the 
401(k) Retirement 
Plan section.) See 
Contacts for phone 
numbers and web 
addresses you can use 
for answers to your 
questions.  
If you have questions 
about the information 
in this Benefits 
Summary, you can 
also contact your 
Benefits 
Representative.  



Stryker Benefits Summary 

ii Stryker Benefits Summary - Effective 1/1/14  

Table of Contents 
About this Summary ........................................1 

Healthcare Benefits .....................................3 
Participating in Healthcare Benefits.................... 5 

Eligibility.................................................... 5 
Enrollment................................................. 7 
Making Changes ........................................ 7 

HIPAA Special Enrollment Rights....... 9 
Life Event Guide—Healthcare............ 10 

Your Cost for Healthcare Benefits............12 
Tobacco Surcharge ..............................12 
Wellness Assessment Requirements ..13 

Non-Grandfathered Status...................... 14 
When Coverage Begins ............................ 14 
When Coverage Ends............................... 14 
COBRA: Continuing Healthcare Coverage15 
Continuing Healthcare Coverage upon 
Military Leave .......................................... 18 
HIPAA Certificates .................................. 19 
If You Have Other Coverage.................... 19 

Medical Benefits................................. 19 
Dental Benefits ....................................21 

Medical Benefits................................................. 23 
Stryker’s Medical Options ....................... 23 
How the UnitedHealthcare PPOs Work.. 23 

Your Choices for Receiving Care........ 24 
Participating Providers ...................... 24 
UnitedHealth Premium℠ Program .... 24 

Eligible Expenses..................................... 24 
Your Deductible....................................... 25 
Your Share in the Cost of Covered Services25 
Your Out-Of-Pocket Maximum ............... 26 
Your Medical Benefits ............................. 26 
Benefit Maximums .................................. 27 
Emergency Room Care ............................ 27 
Special Services and Procedures ............. 27 

Notification Requirements.................28 
Special Note: Mental Health and 
Substance Use Disorder Services....... 29 
Second Surgical Opinions .................. 29 
MyNurseLine℠...................................30 

Covered Medical Expenses......................30 
Maternity Benefits.............................. 33 
Healthy Pregnancy Program.............. 33 
Benefits for Outpatient Rehabilitation 
Services............................................... 34 
Preventive Care Benefits .................... 34 
HealtheNotes℠................................... 35 
Cancer Resource Center (CRS) .......... 36 
Cancer Support Program ................... 36 
Clinical Trials ..................................... 36 
Home Healthcare ............................... 37 
Skilled Nursing Facility/ Inpatient 
Rehabilitation Facility Services ......... 37 

Mental Health, Substance Use Disorder 
and Neurobiological Disorder Services38 
Organ Transplant Benefits.................40 
Durable Medical Equipment (DME)..40 
Prosthetic Devices .............................. 41 
Obesity Treatment.............................. 42 
Specialty Pharmacy ............................ 42 

Expenses Not Covered............................. 43 
How to Obtain Medical Benefits ............. 46 

How to Reach UnitedHealthcare ....... 46 
Medical Plan Definitions ......................... 46 

Prescription Drug Benefits ........................53 
How Prescription Drug Benefits Work ... 53 
Expenses Not Covered............................. 55 
How to Obtain Prescription Drug Benefits55 

Medical and Rx Claims Procedures ............ 57 
Medical and Rx Benefits.......................... 57 

Required Information ........................ 57 
Payment of Benefits ........................... 58 

Submitting Medical or Rx Benefit Claims58 
Initial Claim Determinations ............. 59 
If Your Claim Is Denied......................60 
Review of Denied Claims: What to Do 
First .................................................... 61 

How to Appeal a Claim Decision............. 61 
Appeal Process ................................... 62 

Vision Benefits........................................... 67 
How Vision Benefits Work ...................... 67 

When You Use Participating EyeMed 
Providers ............................................ 67 
If You Use Non-Participating Providers68 
Benefit Frequency ..............................68 

Expenses Not Covered.............................68 
How to Obtain Vision Benefits ................68 
Time Frames for Processing Out-of-
Network Claims .......................................69 
Time Frames for Responding to Appealed 
Claims ......................................................69 
Member Grievance Procedure................. 70 
How to Reach EyeMed ............................ 70 

Dental Benefits .......................................... 71 
How Dental Benefits Work.......................71 
Schedule of Benefits .................................71 

Covered Dental Expenses................... 72 
Expenses Not Covered............................. 73 
How to Obtain Dental Benefits ............... 74 
How Payment Is Made ............................ 74 
Claims Determinations............................ 75 
How to Reach Delta Dental ..................... 76 
Dental Plan Definitions ........................... 76 

Location-Based Provisions......................... 79 
Alabama ................................................... 79 

Healthcare Benefits ............................ 79 
Other Information.............................. 81 

California and Hawaii.............................. 81 



Stryker Benefits Summary 

Stryker Benefits Summary - Effective 1/1/14 iii 

Healthcare Benefits ............................ 81 
Other Information..............................84 

International Plan ...................................84 
Healthcare Benefits ............................86 
Other Information..............................89 

Flexible Spending Accounts ....................... 91 
How FSAs Work ...................................... 91 

Enrolling in an FSA............................ 92 
Life Event Guide – FSA...................... 92 
The Importance of Estimating Carefully94 
When FSA Participation Ends ........... 95 

Healthcare Flexible Spending Account 
(HCFSA)................................................... 95 

How Much You Can Contribute......... 95 
Eligible Expenses ............................... 95 
Expenses Not Covered .......................96 
Failure to Cash Reimbursement Checks97 
Qualified Reservist Distribution ........ 97 
HCFSA Claim Procedures .................. 97 

Day Care (Child and Adult) Flexible 
Spending Account (DCFSA) .................. 100 

How Much You Can Contribute....... 100 
Eligible Expenses ..............................101 
Expenses Not Covered ..................... 102 
Failure to Cash Reimbursement Checks102 
The Federal Tax Credit..................... 102 
How to Obtain DCFSA Benefits ....... 103 

Life and AD&D Insurance Coverage ......... 107 
Coverage at a Glance ............................. 107 

Disability Coverage .................................. 109 
Coverage at a Glance ..............................110 

401(k) Retirement Plan ............................ 113 
401(k) Plan (Non-Sales Rep Employees) ... 115 

Overview of the Plan............................... 115 
Your Accounts ................................... 115 
Your Benefits ..................................... 115 
Tax Deferral....................................... 115 

Contacting Vanguard.............................. 115 
Eligibility.................................................116 
Contributions to the Plan .......................116 

Company Discretionary Contributions116 
Pay Deferral Contributions ...............116 
Catch-Up Contributions....................118 
Company Matching Contributions ...118 
Compensation ...................................118 
Rollovers............................................119 

Vesting ....................................................119 
Vested Interest in Your Accounts .....119 
Forfeitures ........................................ 120 
Vesting Rules Upon Reemployment 120 
Vesting Breaks in Service ................. 120 

Plan Investments .................................... 121 
Investment of Your Accounts............ 121 
Valuation and Adjustment of Your 
Accounts ............................................ 121 

Distributions from the Plan.................... 121 
When Benefits Are Distributed......... 121 

Severance from Employment for a 
Reason Other than Death................. 122 
Forms of Distribution of Benefits .... 122 
Distribution of Benefits upon Death 122 
Beneficiary........................................ 123 
Income Tax Withholding/Direct 
Rollovers........................................... 123 
Excise Tax on Certain Early 
Distributions .................................... 124 
Election to Receive Distribution of 
Stryker Stock .................................... 124 

Loans and Withdrawals......................... 124 
Hardship Loans................................ 124 
Hardship Withdrawals..................... 126 
Withdrawals After Age 5912 ............. 126 
Rollover Account Withdrawals ........ 126 

Other Important Plan Information ....... 126 
Top-Heavy Status of the Plan .......... 126 
Distributions Under Qualified 
Domestic Relations Orders ...............127 
Benefits Are Not Insured ..................127 
Claims and Appeals ...........................127 
Termination or Amendment of the Plan128 

Your Rights as a Participant.................. 128 
Additional Information ......................... 129 
Special Provisions Applicable to eTrauma 
Participants............................................ 129 
Special Provision Applicable to PlasmaSol 
Participants............................................ 130 
Special Provision Applicable to Porex 
Surgical, Inc. Participants ..................... 130 
Special Provision Applicable to Boston 
Scientific Corporation Participants....... 130 
Special Provision Applicable to Gaymar 
Industries, Inc. Participants.................. 130 
Special Provisions Applicable to Divested 
Biotech Participants ............................... 131 
Acquisitions After September 30, 2012 .131 

401(k) Plan (Sales Reps) .......................... 133 
Overview of the Plan.............................. 133 

Your Accounts .................................. 133 
Your Benefits .................................... 133 
Tax Deferral...................................... 133 

Contacting Vanguard............................. 133 
Eligibility................................................ 133 
Contributions to the Plan ...................... 134 

Pay Deferral Contributions .............. 134 
Catch-Up Contributions....................135 
Company Matching Contributions ...135 
Compensation .................................. 136 
Rollovers........................................... 136 

Vesting ....................................................137 
Vested Interest in Your Accounts .....137 
Forfeitures .........................................137 
Vesting Rules Upon Reemployment .137 
Vesting Breaks in Service ................. 138 



Stryker Benefits Summary 

iv Stryker Benefits Summary - Effective 1/1/14  

Plan Investments ................................... 138 
Investment of Your Accounts........... 138 
Valuation and Adjustment of Your 
Accounts ........................................... 138 

Distributions from the Plan................... 139 
When Benefits Are Distributed........ 139 
Severance from Employment for a 
Reason Other than Death................. 139 
Forms of Distribution of Benefits .... 139 
Distribution of Benefits upon Death 140 
Income Tax Withholding/Direct 
Rollovers............................................141 
Excise Tax on Certain Early 
Distributions .................................... 142 
Election to Receive Distribution of 
Stryker Stock .................................... 142 

Loans and Withdrawals......................... 142 
Hardship Loans................................ 143 
Hardship Withdrawals..................... 144 
Withdrawals After Age 5912 ..............145 
Rollover Account Withdrawals .........145 

Other Important Plan Information ........145 
Top-Heavy Status of the Plan ...........145 
Distributions Under Qualified 
Domestic Relations Orders ...............145 
Benefits Are Not Insured ..................145 
Claims and Appeals ...........................145 
Termination or Amendment of the Plan146 

Your Rights as a Participant.................. 146 
Additional Information ..........................147 
Special Provisions Applicable to eTrauma 
Participants............................................ 148 
Special Provision Applicable to PlasmaSol 
Participants............................................ 148 
Special Provision Applicable to Porex 
Surgical, Inc. Participants ..................... 148 
Special Provision Applicable to Boston 
Scientific Corporation Participants....... 148 
Special Provision Applicable to Gaymar 
Industries, Inc. Participants.................. 149 
Special Provisions Applicable to Divested 
Biotech Participants .............................. 149 
Acquisitions After September 30, 2012 149 

Additional Benefits ...................................151 
Adoption Assistance Plan....................... 151 

How Adoption Assistance Benefits 
Work .................................................. 151 
Expenses Not Covered ......................152 
How to Obtain Adoption Assistance 
Benefits..............................................152 

Employee Assistance Program (Lifeworks)152 
Your Rights and Responsibilities ............. 153 

The Family and Medical Leave Act ........153 
Qualified Medical Child Support Orders154 
Patient Protection Notices......................155 
Time Limits for Claims Filings...............155 
Subrogation and Reimbursement ..........155 

Right to Reimbursement...................156 
Third Parties......................................156 

Assignment of Benefits...........................157 
Incorrect Claim Payments..................... 158 
Other Information ................................. 158 
Your Rights Under ERISA..................... 160 

Contacts................................................... 163 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


